STAFF RECOMMENDATION FOR SUMMER STAFF
Young Life Properties

mrglj NAME OF APPLICANT

Applying to which property Date

Dear Staff Member,

| understand that Summer Staff is an experience which is intended to develop spiritual growth, while at the same time, provide the
camp with the basic work force needed to carry out the program. Summer Staff is not a convalescent home for spiritual and
emotional invalids. | am recommending this person because | believe in him/her. He/she should have the ability to work well now
and have a level of maturity which will be commensurate with the responsibility.

YL Area Name

(*signed, area staff person or Regional Director

YL Area # if volunteer area)
Region #

Printed name of area staff person or Regional
Background Check on file with area |:| yes Director if volunteer area

Phone # ( )

*This recommendation is for information needed by the Summer Staff Coordinator in order to do the best job possible with this person.
Please answer questions in detail.

1. To your knowledge, how long has this person been a Christian?

2. How will this person benefit from the Summer Staff experience?

3. List what you know about this person's strengths and weaknesses in the following areas that would
be helpful to their Summer Staff Boss. Any limitations?
Physical Condition:
Social Maturity:

Emotional Maturity:

Spiritual Maturity:
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4. Have you specifically observed their acceptance of responsibility?

5. What has been your personal involvement with the applicant?

6. What has been their involvement in Young Life - in the past and this year?

7. Have you specifically observed their response to leadership? Does the applicant have
a problem with authority?

8. Did the applicant successfully complete the Young Life Leader Training Program?

9. Would you have this person counsel campers from your area?

10. For which job do you feel this person is best suited? Why?

Additional comments:
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