STAFF RECOMMENDATION FOR WORK CREW
Young Life Properties

\ ( rgl,{fe NAME OF APPLICANT DATE
Please indicate below which camps you would prefer this Work Crew Candidate to serve at this summer; prioritize locations using "1" as your first choice,
"2" for your second choice, etc.. Please number; do not check off selections. If this candidate is selected as an alternate, those camps you have indicated
below will place the applicant on their wait list and pass their application on in the order you select below.
____Breakaway, Oregon ___Malibu, British Columbia — Timber Wolf Lake, Michigan
___ Castaway, Minnesota ____Oakbridge, California — Trail West, Colorado
__Crooked Creek, Colorado ____Rockbridge, Virginia — Wilderness Ranch, Colorado
____Frontier, Colorado __ Saranac, New York — Wildhorse Canyon, Oregon
____Lake Champion, New York ___SharpTop Cove, Georgia — Windy Gap, North Carolina
___Lost Canyon, Arizona __ Southwind, Florida — Woodleaf, California

Dear Work Crew Boss,

We understand that work crew is an experience for mature young people which is intended to develop spiritual growth and strength,
while at the same time provide the camp with the basic work force needed to carry out the program. We are recommending this person
for your work crew because we believe in him/her. He/she should have the ability to work well now, and in our judgement, for the future.

YL Area Name

(*signed, area staff person)
YL Area #

(print name)
Region #

(*signed, campaigner leader)

*This recommendation is intended to provide information for the Work Crew Boss while this person is on crew.
Please keep this in mind when completing this recommendation.
PLEASE BE SPECIFIC AS POSSIBLE.

1. To your knowledge, how long has he/she been a Christian?

2. Why do you want this person on Work Crew?

3. List what you know about this person's strengths and weaknesses in the following areas that
would be helpful to his/her Work Crew Boss. Any limitations?
Physical Condition:

Social Maturity:

Emotional Maturity:
Spiritual Maturity:

4. Have you observed his/her response to leadership? Does he/she have a problem with authority?

FORM CONTINUED ON REVERSE SIDE



5. Did he/she finish the official Young Life Work Crew Training Course? If not the Young Life Training
Course, what did training consist of?

6. What type of Young Life club did this person attend? (Circle one) Urban, suburban, outer city, other
(please specify).

7. Is this person responsible? If "yes", please list reasons. If "no", please explain.

8. In what ways has this person demonstrated leadership abilities?

9. Do you have any other information concerning the applicant which you feel the Work Crew Boss
should consider?

10. How active was he/she in Campaigners and/or club?

11. Work Crew applicant attends church.

12. The job on Work Crew where | think he/she would work best is

13. If you have known this person in a work capacity, how would you evaluate the quality of his/her
performance? Please check one.

outstanding good average poor
14. What is your opinion of this person's intellectual capacity? Please check one.
outstanding good average poor

15. How well does he/she communicate, both verbally and in writing? Please check one.

outstanding good average poor

16. What is your assessment of the applicant's personal qualifications? (e.g. maturity, emotional and
physical health, independence, etc.). Please check one.

outstanding good average poor
17. From your observations, what is the quality of the applicant's personal relationships?
(e.g. sensitivity, concern for others, tact, ability to work cooperatively with other people, etc.
and/or any negative aspects of such traits.) Please check one.

outstanding good average poor

Additional comments:
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